STATUTE FOR VALDRES LANDBRUKSTJENESTER SA

§ 1 Organisation

Valdres Landbrukstjenester, org.nr 971 537 906, below called the association, is a cooperative organised according to the
cooperative principle with limited economic liability, variable capital and variable number of members. Members are only
liable for the association's debt with their share deposit. The association's administration is located in Nord-Aurdal
municipality.

§ 2 Purpose

The association's main task is to provide farm relief so that members get regular time off, relief during busy
farming seasons, and relief during illness, etc. The association can also administer/coordinate other forms of
cooperative measures that can help improve members' operating results, work situation and welfare. It may
also be natural to provide other services that strengthen agriculture or contribute to the development of the local
community.

§ 3 Responsibility

The association shall be the employer of the general manager and can employ farm relief workers and other labour with the
associated employer responsibility. The employer responsibility shall comply with the Working Environment Act and its
associated regulations.

§ 4 Membership/shares

The association shall be open to users who are entitled to subsidies for farm relief expenses and/or have received
production subsidy according to the regulation on area and cultural landscape subsidy. Each member (operating
unit) subscribes to one share. Each share has a nominal value of kr 100.00, which is paid by invoice. The share
does not accrue interest. The share follows the agricultural property. In case of a change of owner/user, the share
can be transferred to the new owner/user. In addition, the board can set an administration fee.

§ 5 Use of annual surplus

Decisions on the use of the annual surplus are made by the annual meeting following a proposal from the board. A
higher amount than what the board proposes or accepts cannot be decided for use, but the annual meeting can
itself decide on the use within the following limits:

1. Crediting the company's equity 2. Repayment (cf.
Cooperatives Act § 27) 3. Allocation to repayment fund (cf.
Cooperatives Act § 28)

§ 6 Rights and obligations

Each member has the right to help obtaining labour/farm relief that is as well adapted to their needs as possible.
Members must at all times comply with the laws and rules that apply to the welfare schemes. When the association is the
employer of the employees and pays their wages, each member has a duty to pay their costs on time. The association
shall have available, and provide members with, information and guidance on applicable laws and regulations for health,
safety and environment (HSE). The association shall have an overview of requirements that are particularly important for
the business. Each member is responsible for ensuring that the working environment on the farm complies with
applicable rules in the Working Environment Act, and has a duty to provide information and training to employees
according to applicable requirements in the Working Environment Act and KSL (Quality System in Agriculture).

§ 7 Withdrawal/Exclusion

Membership is binding from the date of enrolment. The notice period for withdrawal is 3 months, calculated from
the day the notice of withdrawal reached the association. A member who violates the statutes or provisions issued
under them, or otherwise fails to fulfil their obligations to the association, can be excluded from the association. The
board can put forward such a claim. It can also put forward a claim for compensation for the loss the association
has suffered. At the latest 8 days before the board handles the case, the member shall be notified in writing and
given a reasonable deadline to state their opinion. The member can appeal the board's decision to the annual
meeting. In case of withdrawal/exclusion, the share deposit falls to the association. Paid administration fee will not
be refunded. No claim can be made for a share of the association's working capital either. A withdrawn/excluded
member cannot hold a position of trust in the association.



§ 8 Annual meeting

The annual meeting is the association's highest authority and is held before the end of June each year.
Notice is announced in the local newspaper Valdres with 3 weeks' notice. Matters that a member wishes to
have addressed at the annual meeting must have been submitted in writing to the board at the latest 14
days before the annual meeting is held. An extraordinary annual meeting shall be held when the board or
1/3 of the members demand it. If the chairman of the board resigns before the election period is over, the
board shall also hold an extraordinary annual meeting to elect a new chairman, at the latest two weeks after
the chairman has given notice of resignation! Each member/operating unit has 1 vote. Members can be
represented by written proxy, but no one can attend with more than one proxy. A valid decision requires a
simple majority. In the event of a tie, the chairman's vote decides, except for personal elections which are
decided by drawing lots. Minutes shall be kept from the annual meeting. The minutes are signed by two
members elected by the annual meeting. The following matters shall be addressed at the annual meeting:

1. Approval of notice and agenda. 2. Election of
chairman of the meeting and secretary. 3. Election of
two members to sign the minutes. 4. The board's
annual report. 5. Accounts and audit report. 6. Work
plan for the coming year. 7. Budget for the coming
year. 8. Remuneration to elected representatives 9.
Elections

a. Election of chairman of the board for 1 year. b. Election of board
members for 2 years. c. Election of deputy representatives to the
board (numbered/personal) for 1 year d. Election of auditor e.
Election of member and deputy member to the election committee

§ 9 The board

The association is led by a board of 3—7 members elected at the annual meeting. One of the board
members shall be an employee appointed by and among the association's employees. This representative
cannot be elected as chairman. The association shall not have a deputy chairman. Board members are
elected for 2 years at a time. The board holds meetings as often as the chairman finds necessary or as at
least half of the board members demand. The board has a quorum when at least half of the board's
members are present. If a board member is unable to attend, this must be reported to the association in
good time so that a deputy member can be called in. In the event of a tie, the chairman's vote decides.

§ 9.1 The board's tasks

MpaBniHHA kepye poOOTO TOBapMUCTBA BiAMOBIAHO A0 CTATyTy Ta pilleHb, MPUAHATUX 3arasibHUMKU
36opamu, i NOBMHHO AOTPUMYyBATUCh IHCTPYKLI AepaBHUX opraHiB. [paBniHHA BiAnoBiAae 3a NOLUYK,
opraHisauito Ta aaMiHiCTpyBaHHsA 34a4i B opeHAy/nocepeaHnLTBa poOoyoto CUMOK Tak, Wob YneHu
oTpMMyBanu 3pyyHi pileHHA. MpaBniHHA Bianosiaae 3a Te, W06 ycA AiAnbHICTb TOBapUCTBa Benacs
HaNeXHWM YUHOM.



9.2 Kputepii AnA uneHcTsa B nNpasIliHHi.

LLlo6 6yt o6paHumM y npaBniHHA, NOTPIGHO ByTH aKTMBHMM KOPUCTyBa4YeM TOBApUCTBa Ta OTpUMaTH onnaTty xoda 6
OAMH pas NpoTAroM octaHHix 12 micauis. Kpim Toro, npasniHHA NOBUHHO, cepes iHLWOoro:

|. BianosiaaTtu 3a 3a40BINbHWI CTaH QiHAHCIB TOBApUCTBA i 32 HEOOXiAHOCTI BCTAHOBIOBATH aAMIHICTPaTUBHUM
36ip. YnpaBnaTK KowTamMu TOBapuCTBa Ta noJasBaTt NponosuLii LWoA0 BUKOPUCTAHHSA AOCTYMHUX KOLWWTIB.

Il. FoTyBaTh Ta NoAaBaTh pekoMeHaauii 3 ycix NuTaHb, fKi BUHOCATLCA Ha 3arasibHi 360pu. BUHATOK CTAHOBNATL 3aBAAHHSA
BMOOPYOro KOMITETY.

[ll. 3a6esneuyBaTv HanexHe BeAEHHA Ta NepeBipKy ByxranTepcbkoro 06niky BiANOBIAHO A0 YMHHUX MpaBuIl.
IV. Bianosinatu 3a piuHui 3BiT ToBapuctea. V. Cknaaatu 6roaxeT Ta nnaH po6oTu Ha HacTynHuiA pik. VI.
Haimatu Ta 3BinbHATM NepcoHarn, BCTaHOBMOBATK 3apoBiTHY nnaTy Ta yMoBHW npauesnawuTysaHHsa. VII.
BinnosinaTtv 3a Te, Wob odic MaB AocTaTHiM WTaT i Wob 3HaHHA 3aBXau Bianosiganu

pobounm 3aBAaHHAM. A TakoX 3a Te, W06 yMoBM npali Ta poboye cepeaoBULLE CTBOPIOBASIM OCHOBY ANA
e®dEKTUBHOCTI Ta 3a10BOSIEHHSA BiA poBOTH.

VIIl. AKTUBHO MpautoBaTh Haj PO3BUTKOM TOBapUCTBA TaK, LL0G YsieHn 3aBxan oTpuMyBanu noTpibHi im nocnyru. 1X.
CnienpautoBaT 3 iHLUMMKX OpraHamu rasnysi AN HaMKPaLLoro BUKOPUCTaHHA PECYPCiB Ta 3MILIHEHHSA CiNbCbKOro rocnoAapcTaa B

MicueBin rpomagi.
X. MpaBniHHA NOBMHHO CTBOPLOBaTH PoBOUi KOMITETH BIANOBIAHO A0 YMHHKX Npasun. XI. MNpaBniHHA MoXe npuiMaTy
pexkoMeHAaauii LWoao NpeAcTaBHMKA 3 OXOPOHM Npali i, OKPEMUM piLLEHHAM NpaBniHHA, HaAaBaTh NPeACTaBHUKY 3 OXOPOHM npadi
I'IOBHOEEa)K@HHFl X L. X
BiABiAyBaTH OKPEMUX UIEHIB Bif iMEHi ToBapucTaa.
ToBapucTBO 3060B'A3yETHCA MiANMCAMM FONOBU NPABMIHHA Ta OAHOrO YrieHa npa.niHHA. [paBniHHA
MOXe HaJaBaTu AOBipeHICTb (NPoKypy). [MpoTokonu 3aciaaHb NpasniHHA NOBUHHI BECTUCA.

§ 10 Bubopunit KomiteT

ToBapuUCTBO NOBWHHO MaTh BUBOpUMi KomiTeT 3 (3) uneHi. OBpaHHna aie Ha 3 poku. LLlopoky BuxoauTb (1) uneH,
BnepLue — 3a xepebkyBaHHAM. LLlopoky o6upaeTbea (1) 3acTynHUK A0 BUOOPYOro KOMITETY. TOM, XTO Npauroe
HaWaoBLLEe, BUKOHYE 000B'A3KM rofioBu. Bubopumii KoMiTET NOBUHEH NPOMNOHYBATHU KAHAWAATIB Ha BCi BUOOPH, AKi
NPOBOAATLCA Ha 3aranbHUX 36opax, 3a BUHATKOM pesizopa. PeBisop o6upaeTbea 3a noAaHHAM NpaBmiHHA.
Bubopuuit KOMITET NOBMHEH PEKOMEHAYBATW BUHArOpoAy Anf AOBipPeHUX ocif. 3aranbHi 360pu MOXyTb
BCTAHOBWTH IHCTPYKLitO AA BUOOPUOro KOMITETY.

§ 11 Cnopu

Cnip Mixx ToBapucTBOM Ta 0AHMM abo JeKinbkoMa YreHamMu TOBapuCTBa, KW He BUPILLEHO NostoB0BHO,
BUpiLLyeTbCA apbiTpaxem. ApbiTpaxHui cya cknagaetbea 3 3 uneHiB. KoxHa 3i cTopiH o6vpae oaHoro unewa, a
rof0Ba OKPYXXHOrO cyay npusHadae ronosy. Ak oaHa abo 06UABI CTOPOHU HE MPU3HAYMIIM CBOrO YNieHa B CTPOK,
BCTAHOB/EHWI NpaBniHHAM, BiANoBiAHY 0coBy Npu3HaYae ronoBa OKPYXHOro cyay. Bumora npo apBiTpax noBuHHA
HaZilnTK 4o NpaBniHHA NPOTAroM 3 MicALIB 3 MOMEHTY, KoMK UieH AisHaBcA Npo 00CTaBWHM, WO € NiACTABO AnA
BUMOMU. ApBITPaXXHWI CyZ TaKOX NPUAMAE PILLIEHHA LWLOJAO CYOBUX BUTPAT.



§ 12 3miHa cTatyTty

3MiHM cTaTyTy TOBapuUCTBa MOXYTb BHOCUTUCA NWLLIE 3araribHUMKM 36opamMu. Y NOBIAOMMEHHI NP0 CKITUKaHHSA
3aranbHux 36opiB Mae 6yTv BKazaHo, YOro CTOCYETbCA 3MiHa. [ins AificHOro pilleHHnA, AK Npasuio, NoTpibHa
BinbLicTb y 2/3 noaaHux ronocis. B ocobnueux Bunaakax notpiéHa GinbLuicTs y 4/5.

§ 13 Posnyck - 3nuTTa

PiweHHA npo posnyck abo 3nMTTa NpuitMaeTbesa 3aranbHUMK 36opamu. LificHe pilueHHs Npo po3nyck noTpebye
GinbluocTi y 3/4 yuacHuKiB 360piB. [paBo ronocy B TakMx BUNaJKax MatoTb Ti, XTO € UNIEHOM TOBapuUCcTBa i cnnaTue
UNIEHCBKUI BHECOK. 3aranbHi 360pu, AKi NpUiMatoTh PILLEHHA NPO PO3MycK, 0BuparoTh NikBiAaviiHe NpaBniHHS.
Insa pileHHA npo 3nuTTA AitoTb Ti cami npaBuna ronocyBaHHs, Lo ¥ NPy PO3NycKy, 3a BUHATKOM 00paHHs
niksifauiiHoro npaeniHHA. AKWO Ha 3aranbHKMx 36opax He A0CArHYTO A0CTaTHLOT BiNbLUOCTI, MOXYTb ByTH
CKJIMKaHi HOBI 3arasnbHi 36opu 3 nosigoMneHHAM 3a 14 aHie. [ificHe pilueHHs Toai noTpebye BinbiocTiy 2/3
NPUCYTHIX YneHiB. Byab-aKi KOLWITK, L0 3anMwmMnuca nicna nokputTa Gopris, NOBUHHI 30epiraTucs NPOTAroM N'ATK
-5- pokiB Ha BMNaA0K CTBOPEHHSA NIANPUEMCTBA 3 TaKOH XX METOHD, | Todi KowTh ByayTb nepeaaHi HoBOMY
nianpuemMcTBy. 3arasnbHi 360pyU NPUIUMAtOTE PILLEHHSA NPO 3arabHOKOPUCHY METY, fika OTPUMAE KOLLTH, AKLLO HOBE
niaANpUEMCTBO He Byae CTBOPEHO NPOTArOM M'ATU POKIB.

§ 14 BuHaropoaa npasniHHaA

KepiBHUWK MianMcye CNUCOK BiABiAyBaHHA 3acifaHb Npas/iiHHA, rofioBa NpasiHHA MiANUCYE 3a KEPIBHUKA.
BuHaropoga npasniHHA BUNNayyeTbCA pa3oM Y rpyaHi KOXKHOro poky. BunnaTtv MoxyTb 34iiCHIOBaTMCA NULIe 3a
Ti 3acidaHHA NpaBniHHA, 32 AKUMKU € NPOTOKOS. ByxranTtepia Moxe 34iMcHIoBaTH BUNATy BUHAropoax NpasiHHIO
N1LIEe 3a NOrOAXEHHAM KEPIBHUKA Ta FOSOBM MPaBIiHHS.

CraTyT 3aTBepKeHO 3aranbHUMK 36opamu:
10.04.2025

CrartyT gie 3 10.04.2025




